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LFB.:.....Mason — Qualified economic offer under MERA
For 1999-01 BUDGET — NoT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT,
TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

At the locations indicated, amend the substitute amendment as follows:

1. Page 1093, line 2:‘€1fter that line insert:

“SECTION 2035m. 111.70 (1) (nc) 1. c.ogf the statutes is amended to read:

111.70 (1) (nc) 1. c. A proposal to provide for an average salary increase for each
12-month period covered by the proposed collective bargaining agreement,
beginning with the expiration date of any previous collective bargaining agreement,
for the municipal employes in the collective bargaining unit ét least equivalent to an
average cost of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit for each 12-month period

covered by the proposed collective bargaining agreement plus any fringe benefit
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savings, beginning with the expiration date of any previous collective bargaining
agreement, including that percentage required to provide for any étep increase and
any increase due to a promotion {r—the—aiat&mment—ef—mereased—p#eﬁessmnal
gualifications, as determined under sub. (4) (cm) 8s., unless the increased cost of
providing such a salary increase, as determined under sub. (4) (cm) 8s., exceeds 2.1%
of the total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12—-month period covered by the proposed collective
bargaining agreement plus any fringe benefit savings, or unless the increased éost
required to maintain the percentage contribution by the municipal employer to the
municipal employes’ existing fringe benefit costs and to maintain all fringe benefits
provided to the municipal employes, as determined under sub. (4) (cm) 8s., in
addition to the increased cost of providing such a salary increase, exceeds 3.8% of the
total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12-month period covered by the collective
bargaining agreement, in which case the offer shall include provision for a salary
increase for each such period for the municipal employes covered by the agreement
at least equivalent to an average of that percentage, if any, for each such period of
the prorated portion of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit plus any fringe benefit savings
that remains, if any, after the increased cost of such maintenance exceeding 1.7% of
the total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for each 12-month period and the cost of a salary increase

of at least one full step for each municipal employe in the collective bargaining unit
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who is eligible for a within range salary increase for each 12-month period is

subtracted from that total cost.”.

History: 1971 c. 124, 246, 247, 307, 336; 1973 c. 64, 65; 1977 c. 178, 186, 272, 442, 449; 1979 c. 32 5. 92 (15); 1981 c. 20, 112, 187; 1983 a. 189, 192; 1985 a. 29; 1985
a. 182 5. 57; 1985 a. 318; 1987 a. 153, 399; 1991 a. 136; 1993 a. 16, 429, 492; 1995 a. 27, 225, 289; 1997 a. 27, 237.

2. Page 1103, line 16: after that line insert:

“SECTION 2068m.\/118.245 (3)‘)o(f the statutes is amended to read:

118.245 (8) No school district may provide to its nonrepresented professional
employes for any 12-month period ending on June 30 an average increase for all such
employes in the total cost to the school district of compensation and fringe benefits
for such employes having an average cost per employe exceeding 3.8% of the average
total cost per employe of compensation and fringe benefits provided by the school
district to its nonrepresented professional employes for the preceding 12—-month
period ending on June 30 or the average total percentage increased cost per employe
of compensation and fringe benefits provided to its represented professional
employes during the 12-month period ending on June 30 preceding the date that the
increase becomes effective, whichever is greater. In this subsection, the cost of
compensation includes the cost of any increase in compensation due to a promotion

v

For pﬁrposes of this

subsection, the average total percentage increased cost per employe of the
compensation provided by a school district to its represented professional employes
shall be determined in accordance with the method prescribed by the employment

relations commission under s. 111.70 (4) (cm) 8s.”.
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History: 1993 a. 16; 1995 a. 27.

3. Page 1595, line 14: after that line insert:

oria c
@\(age\ “(8*)" COMPENSATION AND FRINGE BENEFIT INCREASES FOR NONREPRESENTED

23

PROFESSIONAL SCHOOL DISTRICT EMPLOYES. The treatment of section‘{18.245 (3) of the
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statutes first applies to the calculation of the cost of compensation and fringe benefit

increases for periods of time beginning after June 30, 2001.”.

4. Page 1589, line 5: after that line insert: . L

T s +
\Q%*‘Pa‘“( lb*;- QUALIFIED ECONOMIC OFFERS. The treatment of section 111.70 (1) (nc) 1.
¢. of the statutes first applies to the calculation of the cost of compensation and fringe

benefit increases for periods of time beginning after\{]'une 30, 2001.”.

(END)
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LFB.......Mason — Qualified economic offer under MERA

FOR 1999-01 BUDGET — NOT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT,
TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

%

At the locations indicated, amend the substitute amendment as follows:

1. Page 1093, line 2: after that line insert:

“SECTION 2035m. 111.70 (1) (nc) 1. c. of the statutes is amended to read:

111.70 (1) (nc) 1. ¢. A pruposal to provide for an average salary increase for each
12-month period covered by the proposed collective bargaining agreement,
beginning with the expiration date of any previous collective bargaining a‘greement,
for the municipal employes in the collective bargaining unit at least equivalent to an
average cost of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit for each 12-month period

covered by the proposed collective bargaining agreement plus any fringe benefit
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savings, beginning with the expiration date of any previous collective bargaining

agreement, including that percentage required to provide for any step increase aXd—-

qualifications, as determined under sub. (4) (cm) 8s., unless the increased cost of -
providing such a salary increase, as determined under sub. (4) (cm) 8s., exceeds 2.1%
of the total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12-month period covered by the proposed collective
bargaining agreement plus any fringe benefit savings, or unless the increased cost
required to maintain the percentage contributidn by the municipal employer to the
municipal employes’ existing fringe benefit costs and to maintain all fringe benefits
provided to the municipal employes, as determined under sub. (4) (cm) 8s., in
addition to the increased cost of providing such a salary increase, exceeds 3.8% of the
total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12-month period covered by the collective
bargaining agreement, in which case the offer shall include provision for a salary
increase for each such period for the municipal employes covered by the agreement
at least equivalent to an average of that percentage, if any, for each such period of
the prorated portion of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit plus any fringe benefit savings
that remains, if any, after the increased cost of such maintenance exceeding 1.7% of
the total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for each 12-month period and the cost of a salary increase
of at least one full step for each municipal employe in the collective bargaining unit
who is eligible for a within range salary increase for each 12-month period is

subtracted from that total cost.”.



LRBb1915/1

1999 — 2000 Legislature -3- RACilg:if
i 2. Page 1103, line 186: after that line insert:
2 “SECTION 2068m. 118.245 (3) of the statutes is amended to read:
3 118.245 (8) No school district may provide to its nonrepresented professional
4 employes for any 12-month period ending on June 30 an average increase for all such
5 employes in the total cost to the school district of compensation and fringe benefits
6 for such employes having an average cost per employe exceeding 3.8% of the average
7 total cost per employé of compensation and fringe benefits provided by the school
8 district to its nonrepresented professional employes for the preceding 12-month
9 period ending on June 30 or the average total percentage increased cost per employe
10 of compensation and fringe benefits provided to its represented professionél

11 employes during the 12-month period endihg on June 30 preceding the date that the
@ increase becomes effective, whichever is greater. -In—this—subseetion;—the-cost—of -

subsection, the average total percentage increased cost per employe of the

16 compensation provided by a school district to its represented professional employes
17 shall be determined in accordance with the method prescribed by the employment
18 relations commission under s. 111.70 (4) (cm) 8s.”. |

19 3. Page 1589, line 5: after that line insert:

20 “(1f) QUALIFIED ECONOMIC OFFERS, The treatment of section 111.70 (1) (nc) 1. c.
21 of the statutes first applies to the calculation of the cost of compensation and fringe
22 benefit increases for periods of time beginning after June 30, 2001.”.

23 4. Page 1595, line 14: after that line insert:



1999 — 2000 Legislature —4- ot

“(8c) COMPENSATION AND FRINGE BENEFIT INCREASES FOR NONREPRESENTED
PROFESSTONAT, SCHOOL DISTRICT EMPLOYES. The treatment of section 118.245 (3) of the
statutes first applies to the calculation of the cost of compensation and fringe benefit
increases for periods of time beginning after June 30, 2001.”.

(END)
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LFB....... Mason — Qualified economic offer under MERA
FoR 1999-01 BUDGET — NoOT READY FOR INTRODUCTION
ASSEMBLY AMENDMENT,

TO ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 1999 ASSEMBLY BILL 133

At the locations indicated, amend the substitute amendment as follows:

1. Page 1093, line 2: after that line insert:

“SECTION 2035m. 111.70 (1) (nc) 1. c. of the statutes is amended to read:

111.70 (1) (nc) 1. c. A proposal to provide for an average salary increase for each
12-month period covered by the proposed collective bargaining agreement,
beginning with the expiration date of any previous collective bargaining agreement,
for the municipal employes in the collective bargaining unit at least equivalent to an
average cost of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit for each 12—month period

covered by the proposed collective bargaining agreement plus any fringe benefit
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savings, beginning with the expiration date of any previous collective bargaining

agreement, including that percentage required to provide for any step increase and

gualifications, as determined under sub. (4) (cm) 8s., unless the increased cost of

providing such a salary increase, as determined under sub. (4) (cm) 8s., exceeds 2.1%
of the total comﬁensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12-month period covered by the proposed collective
bargaining agreement plus any fringe benefit savings, or unless the increased cost
required to maintain the percentage contribution by the municipal employer to the
municipal employes’ existing fringe benefit costs and to maintain all fringe benefits
provided to the municipal employes, as determined under sub. (4) (cm) 8s., in
addition to the increased cost of providing such a salary increase, exceeds 3.8% of the
total compensation and fringe benefit costs for all municipal employes in the
collective bargaining unit for any 12-month period covered by the collective
bargaining agreement, in which case the offer shall include provision for a salary
increase for each such period for the municipal employes covered by the agreement
at least equivalent to an average of that percentage, if any, for each such period of
the prorated portion of 2.1% of the total compensation and fringe benefit costs for all
municipal employes in the collective bargaining unit plus any fringe benefit savings
that remains, if any, after the increased cost of such maintenance exceeding 1.7% of
the total compensation and fringe benefit costs for all municipal employes in the -
collective bargaining unit for each 12—-month period and the cost of a salary increase
of at least one full step for each municipal employe in the collective bargaining unit

who is eligible for a within range salary increase for each 12-month period is

subtracted from that total cost.”.
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2. Page 1103, line 186: after that line insert:

“SECTION 2068m. 118.245 (3) of the statutes is amended to read:

118.245 (8) No school district may provide to its nonrepresented professional
employes for any 12-month period ending on June 30 an average increase for all such
employes in the total cost to the school district of compensation and fringe benefits
for such employes having an average cost per employe exceeding 3.8% of the average
total cost per employe of compensation and fringe benefits provided by the school
district to its nonrepresenfed professional employes for the preceding 12-month
period ending on June 80 or the average total percentage increased cost per employe
of compensation and fringe benefits provided to its represented professional

employes during the 12-month period ending on June 30 preceding the date that the
increase becomes effective, whichever is greater. In-this-subsection;the-cost—of

subsection, the average total percentage increased cost per employe of the

compensation provided by a school district to its represented professiohal employes
shall be determined in accordance with the method prescribed by the employment
relations commission under s. 111.70 (4) (cm) 8s.”.

3. Page 1589, line 5: after that line insert:

“(1f) QUALIFIED ECONOMIC OFFERS. The trcatment of section 111.70 (1) (ne) 1. c.
of the statutes first applies to the calculation of the cost of compensation and fringe

benefit increases for periods of time beginning after June 30, 2001.”.

4, Page 1595, line 14: after that line insert:
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“(8¢) COMPENSATION AND FRINGE BENEFIT INCREASES FOR NONREPRESENTED
PROFESSIONAL SCHOOL DISTRICT EMPLOYES. The treatment of section 118.245 (3) of the
statutes first applies to the calculation of the cost of compensafion and fringe benefit
increases for periods of time beginning after June 30, 2001.”.

(END)



